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SOCIAL MEDIA POLICY

This document outlines our office policies for use and interaction with our social
media accounts. We have professional accounts on multiple social media platforms to

include Instagram and Facebook that are associated with Rutti Counseling and
Consultation and/or affiliated programs.

We have no expectation that clients follow or view these platforms. If a client chooses
to do so, that is of their choosing and acknowledgment that it may be viewed by

others as indicated on those platforms. We will not like, follow, friend, etc. any
platform of a current client. If for some reason, this relationship was established prior

to becoming a client, please bring it to our attention and it will be terminated.

Clients are not to use these platforms to seek services or communication from us. For

example, we will not respond to direct messages, comments or questions posed by
clients on these platforms. This is to protect your confidentiality and privacy and to

ensure the ongoing professional nature our therapist-client relationship. You may
reach us by phone or by e-mail.

If you have questions, concerns, or comments about social media content, they can
be addressed in your regular therapy session. If there are parts of your online

accounts you wish to discuss, they can be addressed in your regular therapy session.



We reserve the right to terminate services if social media boundaries are not being

followed. If you attempt to follow or friend our personal accounts or we otherwise
believe you are attempting to use social media to connect in a manner that is not in

line with our therapeutic ethics.

If at any point you have additional concerns about social media use, please bring it to

our attention so we can discuss.

BY CLICKING ON THE CHECKBOX BELOW I AM AGREEING THAT I HAVE READ,

UNDERSTOOD AND AGREE TO THE ITEMS CONTAINED IN THIS DOCUMENT.


